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	Reference Form for the Diversifying Talent Scholarship Scheme 2024-25



	1. Name of applicant
	
	

	2. Name of referee
	
	

	3. Address of referee
	
	

	4. In what capacity do you know the applicant?
	
	





	REFEREES: PLEASE READ THESE INSTRUCTIONS BEFORE COMPLETING THE FORM
· Thank you for agreeing to provide a reference for an applicant to our Iapetus Diversifying Talent PhD scholarship scheme.  The Iapetus Doctoral Training Partnership is committed to ensuring equality, diversity and inclusion (EDI) throughout all recruitment and selection processes.  A guide to our EDI policy can be found at https://www.iapetus2.ac.uk/iapetus2-equality-diversity-and-inclusion-policy/.
· As such, we would be very grateful if you could take care in writing the reference to avoid any potential assumptions regarding the gender, age, ethnicity, religion, disability, sexual orientation or other personal characteristics.  
· For example, Madera et al. (2009) summarize research on gender bias in letters of recommendation.  Particular issues include length and detail of references, use of different adjectives for female and male applicants, and a greater likelihood of raising doubt about abilities of female candidates.  Other issues relating to gender bias are outlined at https://csw.arizona.edu/sites/default/files/avoiding_gender_bias_in_letter_of_reference_writing.pdf. 
· Research skills may come from both academic and non-academic experience, so please give as broad a consideration of the candidate’s abilities as you are able.
· The questions below relate to our criteria for evaluation of suitability for PhD study.  If you feel unable to comment on a particular aspect, please respond “N/A”.
· Full details of the Iapetus Diversifying Talent Scholarship scheme can be found at https://iapetus2.ac.uk/scholarships/

Madera JM, Hebl MR and Martin RC 2009 ‘Gender and letters of recommendation for academia: agentic and communal differences’, Journal of Applied Psychology 94 (6), 1591-1599. 




Referees – please respond on the applicant’s abilities according to these criteria

	5.  Please comment on the applicant’s abilities to carry out research in general
Items to consider may include (but are not limited to) evidence of interest in the chosen research area; abilities to find information independently; an ability to take on responsibilities; an ability to meet deadlines or manage time effectively; abilities to pick up new approaches / take initiatives in developing skills; motivation to develop new skills; and evidence of success in carrying out successful research projects OR other research experience OR other experience suggestive of a high potential for research.

	



	6.  Please share any insights you may have on the applicant’s performance in spite of barriers they might have faced
Items to consider may include (but are not limited to) perceptions of how the applicant has overcome socioeconomic or educational barriers, or barriers resulting from racial and/or cultural biases, and performed well in an academic setting despite those.

	



	7. Please comment on the future career potential of the applicant
Items to consider may include (but are not limited to) whether you would supervise the applicant for a PhD in your own institution (if relevant); evidence of the applicant’s desire to pursue activities related to this research area in the future, whether in an academic or non-academic setting; participation in outreach or other related activities.

	



	8. Referee’s signature
	
	

	9. Date
	
	



Many thanks once again for your help. Once completed, please send this form directly to contact.iapetus@durham.ac.uk by Friday 10th January 2025, 12 midday.
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